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Case Study: Ba-Zynga Faces Troubles in Farmville
Following the many troubles Zynga, a web-based company, has subjected its workers to, my opinion is not good. For instance, frustrating the employees is not ethical at all as by so doing, the employees will not be in a position to deliver. They will also not be in a position to enable the company achieve its set goals. By having the employees work for long hours, they will be exhausted and not be able to deliver quality work. The aspect of having the company's culture being criticized in my opinion is not something that should be taken lightly. In this paper, we will study Zynga company on the aspect of the opinions, choices, and decisions being made. 
If this was my company, I would not make such decisions. Instead, I will make a conducive working environment for my workers. I will not stress the employees with long working hours like in Zynga company (Bereznoy et al., 2021). Instead, I will set a time limit for the workers, which is favorable to every employee. I will ensure that the employees have got enough time to rest. If this was my company, I would also set a company's culture which will be adhered to and respected by every employee in the organization. I will also ensure that the employees are promoted according to their efforts and that my company supports their career development. I will also reward the employees and encourage them to work extra hard to achieve their set goals. I will deploy talented employees in my company to be assured of good work and positive results. By making such decisions for my company, I will be able to compete well in the industry and have the company's goals achieved.
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